
Cultural Champion middle-leadership training was created five 
years ago as an effective central feature of the Thurrock Trailblazer 
programme. The Royal Opera House is now seeking to appoint 
up to three experienced arts education consultants to deliver 
the rollout of a refreshed Cultural Champion training programme 
across three networks of schools in the ROH Bridge region in the 
academic year 2021/22 (one in Thurrock and two new clusters 
drawn from Bedfordshire, Hertfordshire, Essex and North Kent). 
Through this expansion we will be able to review the impact of the 
Cultural Champions model and see just how portable and effective 
the training programme can be when delivered within contrasting 
settings. We hope to roll the training programme out even more 
widely in 2022/23.

Background to the programme

Currently delivered in a blended way with both live and virtual 
elements, the programme is designed to increase school middle 
managers’ confidence and skill leading on a creative school 
initiative and making change happen. Alongside deepening 
reflective practice about the value and impact of creative and 
cultural learning across the curriculum, the programme explores 
the process and challenges of project planning, delivery and 
evaluation. Participation is particularly effective when combined 
with working in collaboration with the cultural sector, which will be 
enabled for all participating schools. 

Contact time for each training programme is a minimum of 
12 hours scheduled in five/six sessions from October 2021 to 
June 2022. The format is flexible and benefits from adaptations 
designed to increase fit to context and local priorities. Ideally 
numbers participating in each programme will be between 8 and 
25 middle leaders, one or two from each participating school. ROH 
will be recruiting the participating school clusters and liaising with 
the Senior Leadership teams over recruitment to the programme. 
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Who are we looking for? 

We are seeking to appoint up to 3 experienced creative and 
cultural learning specialists to deliver the training programme who 
can demonstrate the following skills, knowledge and experience 
through their work to date: 

• Deep understanding of the value and impact of quality creative 
and cultural learning  

• Knowledge of how to lead and manage change in a school 
setting 

• Experience of project management between school and the 
cultural sector 

• A strong track record as an effective trainer/facilitator 
The above criteria will be used in shortlisting. 

Additionally, we are seeking people with the following attributes: 

• A reflective practitioner who thrives in an atmosphere of co-
creation 

• An individual able to autonomously build strong cross-sector 
working relationships  

We imagine each training programme will require up to 12 days of 
work, including time for the initial ‘train the trainer’ sessions with 
our longstanding Cultural Champions facilitator, time to meet each 
other as an action learning set and the formative and summative 
evaluation of impact. 

To declare an interest please send an up-to-date CV and a 
supporting statement (no more than two sides of A4) to: grace.
defreitas@roh.org.uk

Deadline: Friday 4th June, 5pm. 

Please include the names of two referees, one of which should be 
from the education sector.  

We can offer in the region of £300 per day for this work, 
contracted on a freelance basis, with payment on invoice.

The Royal Opera House is committed to creating a diverse and 
inclusive environment in which everyone can thrive. We welcome 
applications from those who are currently under represented in 
our workforce - in particular those who are ethnically diverse and/
or disabled. As a Disability Confident Employer, we guarantee to 
interview all disabled applicants who meet the essential minimum 
criteria for our vacancies.
If you would like an informal discussion ahead of submitting an 
application, please email: sally.manser@roh.org.uk


